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Introduction
In Nigeria, youth unemployment is a persistent socio-economic challenge that affects the growth and development of the country. Consequently, the federal government over the years has initiated several intervention programmes and policies to reduce the rising level of the unemployment situation in the country. Entrepreneurship development is the major strategic approach embraced by the government to reduce the high rate of youth unemployment in the country [14] . It is notable that the development process of any nation is determined by the mode the production forces in and around the economy is organized. This is why for most countries the development of industry had greatly hinged on the role of private sector and entrepreneurship has played a key role in this regard. The advancement and development of entrepreneurial activities can facilitate and enhance creation of employment opportunities, hence entrepreneurial development in Nigeria acts as a catalyst that foster job creation [8; 24] . It is important to state that for Nigeria to achieve full potential in terms of economic and social developments, the contributions of youth to the country's economy must be given a serious attention [2] . This reemphasizes the emergence of young entrepreneurs as the gateway to reducing unemployment as well as foster sustainable wealth creation in Nigeria [7; 21] . However for young entrepreneurs to develop capabilities and competencies, the place of effective training and mentoring cannot be overemphasized [8] . An entrepreneurship boot camp describes an intensive and transformational learning and development program that prepares participants to launch and grow new businesses. Thus, young entrepreneurs seeking the knowledge and skills to create new business opportunities in form of startups can benefit immensely from the training regime and mentoring activities in entrepreneurship bootcamps. This is targeted at motivating a philosophy of self-reliance as well as creation of an entrepreneurial culture among the youth population in Nigeria [3] . The contribution of entrepreneurship to the emergence of young entrepreneurs and reduction in youth unemployment in Nigeria depends largely on the development of entrepreneurial capabilities and competencies of youth population [24] . However the success of an entrepreneur in business and the development of entrepreneurial capabilities and competencies depend on factors such as training and mentoring, which are often ignored. This brings to fore the role of entrepreneurship boot camp in facilitating the development of entrepreneurial skills and knowledge for effective and efficient management of entrepreneurial ventures by young entrepreneurs. Studies [23; 20] have shown that entrepreneurship education have recommended the design of challenging learning activities to motivate the development of creative problem solving abilities by young aspiring entrepreneurs. Other studies such as [27] and [28] have looked at the University environment and the development of entrepreneurial competencies of students. However there is a paucity of research in Nigeria on the role of entrepreneurship boot camp in the development of entrepreneurial competencies and capabilities of young entrepreneurs through training and mentoring programmes. This gap prompted the need for this paper. The main objective of this paper therefore is to examine the effect of entrepreneurship boot camp for training and mentoring on the development of entrepreneurial capabilities and competencies among young entrepreneurs in Nigeria. The specific objectives were to examine: i) The effects of entrepreneurship training on the development of entrepreneurial capabilities of young entrepreneurs ii) The effects of entrepreneurship mentoring on the development of entrepreneurial competencies of young entrepreneurs.
Conceptual Framework Entrepreneurship and Entrepreneurship Education
Entrepreneurship is generally associated with the concepts of innovation and creativity and it generally involves the identification and exploitation of business opportunities culminating into an enterprise or business firm [10] .
Entrepreneurship is considered as a key ingredient required harnessing human and material resources towards the achievement of growth and development of any nation [15] . Thus entrepreneurship is generally seen as a power drive of any economy particularly because the recent global economic downturn has necessitated most developing nations of the world to consider entrepreneurship [17] . Precisely small and medium scale enterprises are regarded as the positive option for economic re-engineering and building [17] . Entrepreneurship 
Entrepreneurship Training and Mentoring
Training has been described as the process of systematically acquiring job related knowledge, skill and attitude in order to perform with effectiveness and efficiently towards the accomplishment of organizational objectives [18] . According to [22] , the skills required by entrepreneurs can be categorized into three main areas:
i. Technical skills ii. Business management iii. Personal entrepreneurial skills. It was further explained that technical skills involve activities such as writing, listening, oral presentation, organizing, coaching, being a team player, and technical know-how [22] . While business management skills include attribute that are required in launching, developing and managing an enterprise. Personal entrepreneurial skills include attributes such as proactiveness, creativity, change-orientation, persistence, and visionary leadership qualities [25] . There is a consensus in research in the field of entrepreneurship that more emphasis should be placed on entrepreneurship training due to the fact that entrepreneurship training, enhances entrepreneurs propensity for risk taking. Entrepreneurship mentoring involves fostering the abilities of mentees to evaluate ideas, either by providing them with direct feedback or by suggesting courses of action or individuals to network with [12] . Entrepreneurship mentoring also involves facilitating social connections salient to gathering resources necessary for a career in entrepreneurship. Thus beyond the stage of brainstorming and development of creative business ideas, it is challenging for aspiring entrepreneurs to know who to approach for help in assembling the initial resources needed to start the business (Zhao, Seibert, and Hills, 2005 ). This is a major challenge for prospective entrepreneurs that entrepreneur mentors can be better placed to alleviate or tackle business problems and challenges. Generally, entrepreneur mentoring involves the provision of information on the personal characteristics and behaviours necessary to cope with challenges associated with a career in entrepreneurship, it also involves providing information on issues in entrepreneurship such as creating innovation, change in an industry, solving real problems as well as having an impact in a chosen field [30] . 
Entrepreneurship Boot Camp

Methodology
The data for this study was gathered during the Tony Elumelu Entrepreneurship bootcamp Programme (TEEP) held in Covenant University on July between 10-12, 2015. The TEEP bootcamp attracted entrepreneurs from twenty one (21) African countries who were exposed to online entrepreneurship training and mentorship for 12 weeks before participating in the programme. This study adopted descriptive cross sectional survey research design in which the research questionnaire was randomly administered to participants of the TEEP programme. A total of four hundred and one (401) entrepreneurs from seventeen (17) African countries participated in this study. In developing the survey questionnaire instrument, questions were adapted from existing literature that relate to the study. The validity and reliability of the research instruments was analyzed using cronbach alpha and exploratory factor analysis. Regression analysis was used in validating the hypothesis postulated in the study using Structural Equation Modeling's (SEM) method of AMOS which was also utilized to analyze the measurement and structural model of study.
Result and Discussion
Data Analysis and Results
The demographic characteristics of the individual entrepreneurs from 17 countries who participated in the study were analyzed and presented in table one (1). Results of this analysis include population of participant country, gender, age and business industry as shown in Table two (2), it can be concluded that the validity for the measurement scale is guaranteed. The internal reliability of each construct was measured with the use of Cronbach's alpha coefficients. Cronbach's alpha reliability score for all items range from 0.693 to 0.887 which has exceeded the threshold limit (scored above 0.6) (Moss et al., 1998) as shown in Table two (2). This shows that reliability construct for all the measurement scale in this study was guaranteed and considered reliable and consistent. 
Hypothesis Testing Results
The data analysis for this study was carried out using Structural Equation Modeling (SEM) techniques with the use of analysis of moment structures software (AMOS). This technique was used in determining the nature of dependent relationships between constructs identified in the literature and measured variables (Hair, et al., 2010) . Two-step approach of measurement and structural model were carried out using SEM. The goodness-of-fit indices was adopted ensuring that the rule of the thumb criteria was assured as normed chi-square (÷2/df) value must be less than 3, Goodness of Fit Index (GFI) value must be greater than 0.9, Comparative Fix Index (CFI) value greater than 0.95, Root Mean Square Error of Approximation (RMSEA) value must be less than 0.08. This criteria was used in assessing the fitness of the measurement and structural model. The result showed that the measurement and structural model has adequate fitness with a Normed Chisquare value of 1.153, GFI value of 0.996, a CFI value of 0.969 and RMSEA value of 0.073 which are all within the accepted value range for the indexes. This indicates that the relationships specified in the model are well represented in the sample data gathered and used for this study. Result of the hypothesis formulated using SEM analysis is as shown in Figure 2 . The Results revealed that, all the structural path in model have significant positive effect on their respective variables. The analysis revealed that there is a significant positive (y=0.047, γ = 0.373) effect of entrepreneurship training on Entrepreneurial competencies and capabilities, bringing support for the first hypothesis (H1a and H1b). Results also revealed that entrepreneurship mentorship has a significant positive (y = 0.038, y= 0.324) influence on entrepreneurial competencies and capabilities, which also supports the second hypothesis (H2a and H2b). Most importantly, the analysis revealed that entrepreneurship bootcamp training and mentorship programme have stronger supports and influence on entrepreneurial capabilities. 
Discussion and Conclusion
This study examined the impact of entrepreneurship boot camp on training and mentoring of young entrepreneurs. Based on data collected from four hundred and one (401) entrepreneurs which cut across seventeen (17) The boot camp had resulted in young entrepreneurs' ability to exploit investment opportunities, leading to several start-up businesses. Mentorship is another activity during entrepreneurship boot camp that had positive impact on youth entrepreneurial capabilities and competencies. Indeed, boot camp meetings are strategic to entrepreneurial mentoring since they provide opportunities for emerging entrepreneurs not only to be trained, but also to enjoy first-hand interactions, networking and mentorship from existing and successful entrepreneurs. In the study of [29] , it was reported that their exist positive relationship between mentoring and novel entrepreneurs'. This can help to enhance knowledge, skill, self-efficacy and identification of new opportunities in pursuit of their business vision and mission.
Recommendations and Policy Implications
Based on the findings of this study, the following recommendations are considered viable for policy makers and emerging entrepreneurs. The Federal government through its agencies in the ministry of labour, youth and sports development, and education, should pioneer and give financial support to more entrepreneurial boot camp initiatives especially in the real sectors of the economy such as technology, agriculture and manufacturing as a means of enhancing entrepreneurial drive of the Nigeria economy. Entrepreneurship boot camps should focus largely on creative training programmes and mentorship as means of enhancing competencies and capabilities of emerging entrepreneurs. Emerging entrepreneurs in turn should seize opportunities of boot camp programmes to gain more insight, knowledge and skill based on hand-on training received from mentors and successful entrepreneurs during the boot camp meetings. It is expected that the outcome of the boot camp meeting would result in many startups that will help to enhance the economic wellbeing of the nation. 
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